[llinois Municipal Retirement Fund Participation - Duty to Post (5ILCS 120/7.3)

Duty to post information pertaining to benefits offered through the Illinois Municipal Retirement Fund. Employers must post on its website
the total compensation for each employee having a total compensation package that exceeds $75,000 per year. For the purposes of this
section, "total compensation package" means payment by the employer to the employee for salary, health insurance, a housing allowance, a

vehicle allowance, a clothing allowance, bonuses, loans, vacation days granted, and sick days granted.

Employee Name Wages Health Benefit |IMRF Vehicle |[Clothing |Vacation Days |Sick Days |Total

Darin DeHaan $112,500.00 $22,681.92 $6,558.75 $600.00 30 15 $142,340.67
Matt Kalnins $100,000.00 $13,817.59 $5,830.00 $600.00 20 15 $120,247.59
Bill Covell $84,892.50 $12,648.06 $4,949.23 $600.00 10 10.5 $103,089.79
Jeff Pennington $78,395.59 $11,732.76 $4,570.46 $600.00 20 15 $95,298.81
Tim Brechon $81,286.40 $5,273.10 $4,739.00 $600.00 20 10.5 $91,898.50
Terry Lester $66,369.00 $17,526.15 $3,869.31 $600.00 20 10.5 $88,364.46
Scott Wallace $71,107.12 $5,493.53 $4,145.55 $600.00 15 15 $81,346.20
Zach McKean $66,369.00 $4,909.90 $3,869.31 $600.00 10 10.5 $75,748.21
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