[llinois Municipal Retirement Fund Participation - Duty to Post (5ILCS 120/7.3)

Duty to post information pertaining to benefits offered through the Illinois Municipal Retirement Fund. Employers must post on its website
the total compensation for each employee having a total compensation package that exceeds $75,000 per year. For the purposes of this
section, "total compensation package" means payment by the employer to the employee for salary, health insurance, a housing allowance, a

vehicle allowance, a clothing allowance, bonuses, loans, vacation days granted, and sick days granted.

Employee Name Wages Health Benefit |[IMRF Vehicle |[Clothing [Vacation Days |Sick Days |Total

Darin DeHaan $141,000.00 $20,764.92 $7,783.20( $6,000.00] $600.00 30 15 $176,148.12
Matt Kalnins $103,000.00 $15,382.67 $5,685.60 $600.00 20 15 $124,668.27
Bill Covell $92,703.00 $14,541.25 $5,117.21 $600.00 10 10.5 $112,961.46
Eric Higby $75,927.00 $23,206.72 $4,191.17 $600.00 30 10.5 $103,924.89
Tim Brechon $88,020.00 $6,048.43 $4,858.69 $600.00 20 10.5 $99,527.12
Jeff Pennington $80,747.00 $13,159.31 $4,457.23 $600.00 20 15 $98,963.54
Terry Lester $69,024.00 $20,002.65 $3,810.12 $600.00 20 10.5 $93,436.77
Scott Wallace $77,649.00 $6,186.24 $4,286.22 $600.00 15 15 $88,721.46
Jordan Plock $66,878.00 $9,316.40 $3,691.67 $600.00 10 10.5 $80,486.07
Mary Elliott $59,729.00 $12,200.44 $3,297.04 $0.00 25 15 $75,226.48
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